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Penelitian ini bertujuan untuk mengetahui persepsi para Pegawai Negeri Sipil (PNS) 
mengenai pengaruh whistleblowing system dan budaya etis organisasi terhadap kecurangan pada 
sektor pemerintah. Penelitian ini dilakukan pada 6 Dinas Pemerintah Daerah Kabupaten 
Sukoharjo, dengan teknik pengambilan sampel adalah sampel area. Pengumpulan data dilakukan 
dengan metode kuesioner yang disebar pada 50 PNS. Metode analisis data yang digunakan yaitu 
analisis regresi linier berganda.  
Hasil penelitian menunjukkan bahwa: (1) whistleblowing system berpengaruh negatif 
terhadap kecurangan pada sektor pemerintah, (2) budaya etis organisasi berpengaruh negatif 
terhadap kecurangan pada sektor pemerintah, (3) whistleblowing system dan budaya etis 
organisasi secara bersama berpengaruh negatif terhadap kecurangan pada sektor pemerintah. 
Saran dalam penelitian ini, kepada sektor pemerintah khususnya Dinas Pemerintah Daerah 
Kabupaten Sukoharjo diharapkan dapat menerapkan whistleblowing system karena terbukti 
mampu mengurangi kecurangan serta meningkatkan perlindungan terhadap whistleblower. 
Diharapkan Kepala Dinas Pemerintah Daerah Kabupaten Sukoharjo dapat mengadakan seminar 
mengenai budaya etis organisasi bagi semua pegawainya sehingga dapat diaplikasikan pada 
instansinya masing-masing pada saat bekerja. 
 
Kata Kunci: whistleblowing system, budaya etis organisasi, kecurangan, dan sektor 
pemerintah. 
 
 
 
 
 
 
 
 
 
 
ABSTRACT 
 
 
THE EFFECT OF WISTLEBLOWING SYSTEM AND 
ORGANIZATION’S ETHICAL CULTURE ON FRAUD  
IN THE GOVERNMENT SECTOR  
(Case Study in Office of The Destrict Government of Sukoharjo) 
 
 
DEVI NURAYATI 
NIM F1314031 
 
 
This study discusses fraud in the government sector exspecially the Destrict Government of 
Sukoharjo by two factors, there are whistleblowing system and organization’s ethical culture. 
The population in this study is the Destrict Government of Sukoharjo, while the sampel is Office 
of the Destrict Government of Sukoharjo. Sampling technique with cluster sampling. This study 
uses primary data, through questionnaires are distributed to 50 civil servants working in 6 
Office of the Destrict Government of Sukoharjo. Hypothesis are tested with multiple regression 
analysis. 
The result of this study show that: (1) there is a negative effect between whistleblowing 
system and fraud in government sector, (2) there is a negative effect between organization’s 
ethical culture and fraud in government sector, (3) when simultaneous is tested, whistleblowing 
system and organization’s etical culture have a negative effect on fraud in the government 
sector. 
This study recommends for the government sector, especially in office of the  District 
Government of Sukoharjo to implement whistleblowing system because it prove able to reduce 
fraud and improve the protection for whistleblowers. The office of the  District Government of 
Sukoharjo is expected can hold a seminar about the organization's ethical culture for all 
employees so that it can be applied to their office at work. 
 
Keywords: whistleblowing system, organization’s ethical culture, fraud, and government 
sector. 
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